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Local Control Funding Formula may be revised this year 

Sacramento Safari 
February 23 and 24 
 
▪ Hear about the issues from education experts    

and policy makers 
▪ Visit the state capitol and legislator offices 
 

 

Information and registration at fourthdistrictpta.org 

 A bill that would revise the Local Control Funding 
Formula (LCFF) will be under consideration by state law-
makers this year. 

AB1204 (Alvarez) would raise annual cost-of-living 
increases, steer more funding to schools that serve at-risk 
students, and adjust the amount of base grants that go to 
all schools. 

California State PTA has not taken a position on this 
bill. 
 LCFF has been California’s school funding system 
since 2013.  Under LCFF, every school district receives a 
per-pupil base grant, with differing amounts for the grade 
levels of the students served. Districts receive supple-
mental grants for each student who is an English learner, 
low-income, or in foster care. (Children in more than one 
category are counted once.) Districts with more than 55 
percent of students in those at-risk categories receive an 
additional concentration grant amount for each student 
over the 55 percent threshold. 

LCFF was designed to assure that at-risk students get 
the additional help they need to succeed. Education advo-
cates question whether this has been accomplished. 
Statewide standardized test scores have improved, but 
there are still achievement gaps between student groups 
based on poverty and ethnicity.  
 Educators have also questioned the details of the 
funding system. Districts in areas where living costs are 
high say they do not receive large enough base grants to 
cover wages and expenses. Districts with large numbers 
of at-risk students, but not enough to qualify for concen-
tration grants, say they do not have enough funding to 
adequately serve their students. State funding is distribut-
ed based on average daily attendance, rather than enroll-
ment, which penalizes schools serving high-needs stu-
dents, where absences tend to be higher.  
 AB1204 would change LCFF in a number of ways, 
among them:  
• Including homeless students as an at-risk category. 
• Providing that at-risk students in more than one cate-

gory can be counted multiple times. 
• Setting a minimum annual cost-of-living increase at 4 

percent. 
• Requiring the state Department of Education to apply 

regional cost-adjustments to school districts and to 
develop recommended base grant rates by 2028. 

• Increasing supplemental grant amounts and lowering 
the threshold to qualify for concentration grants. 

 

These and other changes would be phased in by 2030. 
No district would receive less funding than it received in 
the 2024-25 fiscal year. 
 The Public Policy Institute of California recently is-
sued a report on possible changes to LCFF and concluded 
the costs could range as high as $3.8 billion. This could be 
partly offset by state budget savings resulting from the 
statewide drop in student enrollment. 
 “Despite the progress made under the LCFF, lagging 
test scores, rising achievement gaps, and stubbornly high 
chronic absenteeism have raised concerns that changes in 
overall school funding levels or district allocations may 
be needed,” the report states. 
 For more information, see this EdSource report.  

 This year’s California State PTA Convention will be 
held April 30 to May 3 at the Fresno Convention Center. 
 As always, there will be informative workshops on a 
variety of topics, including some that will help you be a 
better advocate. As a delegate for your PTA unit or coun-
cil, you will vote on resolutions that direct PTA’s advoca-
cy efforts. There will be inspiring speakers, opportunities 
to network with PTA members from across the state, and 
much more. 
 This is a great opportunity to increase your advocacy 
skills! 

Don’t miss the 
most exciting  

advocacy event 
of the year! 

Opportunities to learn advocacy skills  
at the CAPTA State Convention in Fresno 

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202520260AB1204
https://www.ppic.org/publication/updating-californias-school-funding-formula-assessing-alternatives-and-trade-offs/
https://edsource.org/2025/california-school-funding-reform/747214
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CAPTA renews its commitment to Diversity, Equity and Inclusion 

 PTA has a bold history of advocacy to protect chil-
dren, youth, and families. Consistent with our organiza-
tion’s commitment to democratic principles and human 
rights, California State PTA’s advocacy supports the 
adoption of legislation and implementation of policies 
that: 
• Protect the rights of all children, youth, and families, 

regardless of background, status, or identity; 
• Assure high-quality, inclusive, and equitable public 

education for all children and youth, including mean-
ingful opportunities for all parents, guardians, and 
families to participate in local schools.  

• Safeguard all children, youth, and families’ health, 
safety, and well-being; and 

• Support measures that equip students, schools, and 
communities to address climate change. 

 California State PTA is urging members not to sign 
the petition to qualify Initiative #1981, “Local Taxpayer 
Protection Act To Save Proposition 13 (Version 3)” for 
the November 2026 ballot. 
 This proposed constitutional amendment would limit 
the ability of voters to raise revenues by requiring a two-
thirds majority vote for local special taxes instead of a 
simple majority. It also imposes other restrictions. This 
would make it more difficult to pass local school bonds 
and other measures to support local services. 
 You can read California State PTA’s study report on 
this measure here. (Even if you’re not interested in learn-
ing more about the proposed initiative, this will give you 
a good example of how thoroughly CAPTA studies an 
issue before taking a position.) 

Fourth District PTA 

Advocacy Training Forum 
 

Friday, January 23 
10 a.m. to 11:30 a.m. Via Zoom 

By the California State PTA Legislative Advocacy Team 
The California State PTA adopted a position state-

ment in April 1991, stating that Diversity, Equity, and 
Inclusion (DEI) can be achieved by embracing the 
uniqueness of all individuals and appreciating that each 
contributes a diversity of views, experiences, cultural 
heritage/traditions, skills/abilities, values, and prefer-
ences.  

Creating equitable opportunities for all students re-
quires ongoing commitment and intentional action. By 
fostering a culture that embraces differences and values 
in every child’s unique background, we are laying the 
foundation for academic success and personal growth. 
DEI initiatives not only enrich classroom experiences but 
also strengthen school communities by encouraging em-
pathy, respect, and understanding among students, staff, 
and families. As an organization, PTA is committed to 
supporting efforts to ensure that every child feels seen, 
valued, and supported in their school community. 

In the 2025-2027 term, California State PTA has tak-
en a step forward by adding a DEI advocate to the Legis-
lation Team. This new position complements and ex-
pands upon the work of our existing Board of Managers 
DEI Committee by focusing specifically on legislative 
and policy advocacy at the state level. The goal is to help 
raise state leaders’ awareness of how their decisions 
around education, curriculum, and school culture impact 
children and families from diverse backgrounds. 

By making DEI a dedicated advocacy area, the PTA 
is not only raising its visibility but also forging stronger 
alliances with other equity-focused organizations. This 
collaborative effort is essential in creating inclusive envi-
ronments where every young person can thrive. 

On the California State PTA website, under Focus 
Areas, you will find a section devoted to Diversity, Equi-
ty, and Inclusion, offering tools and guidance for building 
inclusive school communities. 

As we launch this new advocacy role, we want to hear 
about how you’ve engaged in DEI advocacy at the local, 
district, or state policy level. Have you advocated for in-
clusive curriculum materials that reflect the diverse identi-
ties of your student body? Have you worked with your 
school district to ensure equitable access to advanced 
coursework or mental health resources? Have you helped 
organize cultural celebrations or equity audits? 

Please email Otis Cross, California State PTA DEI 
advocate, at ocross@capta.org to share your efforts and 
help us spotlight them for PTAs across California. 

CAPTA urges members not to sign                                        
petition to qualify statewide initiative  

CAPTA Advocacy Goals for 2025-27 

Important information for new and   
experienced PTA advocates.  
All PTA members are welcome!  

We will be joined by  
California State PTA  
President Heather Ippolito. 

https://capta.org/wp-content/uploads/2025/10/FINAL-Local-Taxpayer-Protection-Act-To-Save-Proposition-13-v2_footnote.pdf
https://toolkit.capta.org/advocacy/position-statements/inclusiveness-and-diversity/
https://toolkit.capta.org/advocacy/position-statements/inclusiveness-and-diversity/
https://capta.org/focus-areas/dei/
https://capta.org/focus-areas/dei/
mailto:ocross@capta.org

